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Personnel 
Professional Personnel - Leaves of Absence  

Sick and Bereavement Leave, Sabbatical Leave, Personal Leave, Leave of Absence Without Pay, Child-
Rearing Leave,  Association Leave, Military Leave, General Assembly Leave, Professional Meetings 

Please refer to the "Contractual agreement between the Board of Education of Valley View 
Community Unit School District 365U and the Valley View Council of Local 604 American 
Federation of Teachers, AFL-CIO." 

School Visitation Leave 

An eligible professional staff member is entitled to 8 hours during any school year, no more than 4 hours 
of which may be taken on any given day, to attend school conferences or classroom activities related to 
the professional staff member's child, if the conference or activity cannot be scheduled during non-work 
hours.  Professional staff members must first use all accrued vacation leave, personal leave, compensatory 
leave, and any other leave that may be granted to the professional staff member, except sick and disability 
leave.  

The Superintendent shall develop administrative procedures implementing this policy consistent with the 
School Visitation Rights Act.  

Leaves for Victims of Domestic or Sexual Violence  

Any professional staff member may take an unpaid leave from work who:  (1) is a victim of domestic or 
sexual violence, or (2) has a family, or household member who is a victim of domestic or sexual violence 
whose interests are not adverse to the employee as it relates to the domestic or sexual violence.  The 
unpaid leave allows the employee to seek medical help, legal assistance, counseling, safety planning, and 
other assistance without suffering adverse employment action. 

The Victims’ Economic Security and Safety Act, governs the purpose, requirements, scheduling, and 
continuity of benefits, and all other terms of the leave.  Accordingly, an employee is entitled to a total of 
12 work weeks of leave during any 12-month period.  Neither the law nor this policy creates a right for an 
employee to take unpaid leave that exceeds the unpaid leave time allowed under, or is in addition to the 
unpaid leave time permitted by, the federal Family and Medical Leave Act of 1993 (29 U.S.C. §2601 et 
seq.).  

Exchange Teaching/Professional Leave 

Teachers who have continuing contract status may, at the discretion of the Superintendent, be granted a 
leave of absence for one year for the purpose of exchange teaching, subject to the following conditions: 

1. The Superintendent will establish the limit on the number of teachers exchanged annually. 

2. Leaves of absence for exchange teaching will not exceed one year. 

LEGAL REF.: 20 ILCS 1805/30.1 et seq. 
105 ILCS 5/24-6, 5/24-6.1, 5/24-6.2, 5/24-6.3, 5/24-13, and 5/24-13.1. 
820 ILCS 147/1 et seq. and 180/1 et seq. 

CROSS REF.: 5:180 (Temporary Illness or Temporary Incapacity), 5:185 (Family and Medical 
Leave), 5:330 (Educational Support Personnel - Sick Days, Vacation, Holidays, and 
Leaves) 

ADOPTED: September 8, 1997 

AMENDED: July 13, 2009 
 
 


